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Roberto Azevédo

Director-General, World Trade Organization

I strongly believe that with relentless commitment and
concrete institutional action we can achieve gender
parity. We can also ensure that gender equality
becomes second nature to all.

O | support the IGC Panel Parity Pledge.



Promote gender equality in all aspects of the WTO's work
by helping to achieve a respecitful and inclusive working
environment within the Organisation and by working on the
development and implementation of gender specific
policies.

Support WTO Members' ongoing efforts to give trade and
gender a more prominent place in the WTO. Further
develop and expand the WTO's training offer on trade and
gender for government officials and other audiences.
Continue to collaborate with other organizations on
collecting and presenting gender-disaggregated data to
understand better the links between trade and women's
economic empowerment.



2019 / 2020 E-LEARNING PROGRAMME : “Respect&Harmony@WTO”

Right to work in an environment free from discrimination, harassment and abuse of authority (Admin Memo 985)

WORLD TRADE
ORGANIZATION

O MODULE 1
* Introduction : Director-General
O MODULE 2
* Understanding Prohibited Conduct
O MODULE 3
* Role of the Manager
e O MODULE 4
“\ | *  Summary and Assessment

C': 10 mins @ (-': 20 mins @ (t- 20 mins @ (T: 10 mins
Module 1 Module 2 Module 3 Module 4

An introduction to Understanding Your Role as a Summary and
Respect &§ Harmony Prohibited Conduct Manager Assessment

:;// WORLD TRADE /\yRespect

/, ORGANIZATION &Harmony




Inform trusted
supervisor
and/or Director

.

Trusted supervisor
or Director to take
appropriate
measures

to address

the issue

.

Inform
HR Focal Point for
Prohibited Conduct

. »

Office of Internal
At any time staff members may consult: Oversight (010)

For full details of the nature of support provided see document "Roles and Responsibilities" available on the intranet




NEXT STEPS

« Communication campaign / NEVER
TURN A BLIND EYE

 Complete the e-learning programme

e Contact the Learning Service if you need
assistance in dealing with difficult
conversations




